b M

o Dtidg, oo wna f—>

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

NAVJI VAN SCI ENCE COLLEGE

Name of the head of the Institution

Dr. Harishkunmar Rat anl al Dabhi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02673250346
Mobile no. 9427533110

Registered Email

navj i van_73@ahoo. co.in

Alternate Email

dr. hari shdabhi @nai |l . com

Address Navj i van Sci ence Col | ege Jhal od Road
dahod

City/Town Dahod

State/UT Guj ar at

Pincode 389151




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. N | eshkumar Mangal bhai Vaghel a

Phone no/Alternate Phone no.

02673250346

Mobile no.

9537385246

Registered Email

navj i van_73@ahoo. co.in

Alternate Email

dr. ni |l eshmvaghel a@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://navjivansci encecol | ege. org/w

p- cont ent / upl oads/ docs/ AQAR201617. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://navjivansci encecol |l ege. org/ wp-c¢

ont ent / upl oads/ docs/ Academ c%0C endar %
209°20201718. | pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.12 2008 16- Sep- 2008 15- Sep- 2013
2 B 2.31 2014 05- May- 2014 04- May- 2019
6. Date of Establishment of IQAC 15-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://navjivansciencecollege.org/wp-content/uploads/docs/AQAR201617.pdf
https://navjivansciencecollege.org/wp-content/uploads/docs/AQAR201617.pdf
https://navjivansciencecollege.org/wp-content/uploads/docs/Academic%20Clendar%20%20201718.jpg
https://navjivansciencecollege.org/wp-content/uploads/docs/Academic%20Clendar%20%20201718.jpg
https://navjivansciencecollege.org/wp-content/uploads/docs/Academic%20Clendar%20%20201718.jpg

IQAC

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Navj i van NSS State 2017 44500
Sci ence Gover nnent 365
Col | ege, Dahod
Navj i van Soi |l Anal ysis Central 2016 1139994
Sci ence Gover nnent 365
Col | ege, Dahod
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Application for new NCC Unit for boys or girls was done. An application was done
for RUSA grant for existing degree college to nodel degree college. The soil

anal ysis project was conpleted. This project was funded by Cujarat governnent
(Agriculture Department) which was provided financial support to the 23 students.
Soil health card was prepared and submtted to soil health departnent Governnent
of Qujarat.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/13725_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13725_Minutes.pdf

Plan of Action

Achivements/Outcomes

Soi |l anal ysis

The soil anal ysis project was

conpl eted. This project was funded by
Guj arat government (Agriculture
Departnment) which was provided
financial support to the 23 students.
Soil health card was prepared and
submtted to soil health departnent
Cover nnent of Gujarat.

Application for new NCC Unit

Application for new NCC Unit for boys
and girls was done.

Grls Hostel

Started admi ssion to wonen hostel for
girl students fromthe academ c year
2017-18.

Application for RUSA G ant

An application was done for RUSA grant
for existing degree coll ege to nodel
degree col |l ege.

Conpl eted Carrier Oiented Course

Coll ege runs carrier oriented course in
Phar maceuti cal Chenistry, M crobi al

bi ot echnol ogy and conputer progranm ng
was successfully conpl et ed.

“Spatial distribution of uranium and

four districts of Cujarat (Dahod,
Godhra, Kheda and Sabar kant ha)”

BRNS sponsored research project titled |BRNS sponsored research project was

sanctioned 36(4)/ 14/ 74/ 2014BRNS/ 36044

associ ated water quality paraneters in |dated 11/04/2017, Princi pal

I nvestigator of the research project is
Dr. R K Rai and Dr. H R Dabhi as
coi nvestigator. The final report of the
proj ect was submitted to BRNS.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 20- Mar - 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Navjivan Science College is affiliated to Shri Govind Guru University fromthe
year of establishnent and the university has its own well planned and wel |
est abl i shed structure for effective curriculumdelivery. The institute prepare
its own academ ¢ cal ander on the basis of the acadenic cal ander provided by
Shri Govind Guru University. The institute ensure effective curriculumdelivery
wi t h appropriate docunentati on such as academ ¢ cal ander and various activities
to be done during the acadenm c year. The institutional academ c cal ander was
di spl ayed on col | ege notice board as well as on college web site. Meeting of
all head of departments with principal was carried out to discuss acadenic
cal ander and tine table. Initially the general tinmetable was prepared and sent
to each departnent for finalized it. The head of respective departnments arrange
neeting at departnent |level and distribute syllabus anbng the faculty nenbers
according to their expertise. The final time table was displayed on the notice
board and upl oaded on col |l ege website. The tinme table was inpl enented by
teachi ng, non-teaching faculty nenbers and students during the years to conduct
class roomteaching and | aboratory teaching. The class roomteachi ng were
carried out by |ectures, sem nars, special |ectures, group discussion field
trip and industrial visit during the year. The record of all activities were
mai nt ai ned by respective departnments. The institute library have | NFLI BNET
facility for accessing e-books and e-journals. The faculty nenbers and students
often used this facility. The library have total nore than 9000 text books,
ref erence books, mamgazine, research journals and periodicals to enrich
know edge of faculty nenbers and students. The institute have transparent
i nternal assessnment system through which student exam ned and eval uated by
internal test, quiz, sem nar and assignnent. Al examination was carried out as
per acadeni c cal ander of the institute. Renedial classes and practicals are
conducted for the students having | ess attendance and | ow achievers. Institute
al so appear for acadenmic audit for regularly.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Carrier 15/ 06/ 2017 221 Yes Yes

Orient ed Certificate
Cour se Course of Ph
armasuti cal

Chemi stry
Carrier Di pl oma 15/ 06/ 2017 221 Yes Yes
Oiented course in ph
Cour se armasuti ca
Chem stry
Carrier Advance 15/ 06/ 2017 221 Yes Yes
Oiented di pl oma
Cour se course in ph
armasut i cal
Chem stry
Carrier Crtificate 15/ 06/ 2017 221 Yes Yes
Oiented Course in
Cour se conmput er

Pr ogr ami ng




Carrier
Oriented
Cour se

Carrier
Oriented
Cour se

Carrier
Oriented
Cour se

Carrier
Oriented
Cour se

Carrier
Oriented
Cour se

Di pl onma in
Comput er
Pr ogr ammi ng

Advance
Di pl ona in
conput er
Pr ogr anmi ng

Certificate
Course in
m crobi al bi
ot echnol ogy

Di pl oma
course in
m crobi al bi
ot echnol ogy

Advance
Di pl ona
Course in
m crobi al bi
ot echnol ogy

15/ 06/ 2017 221

15/ 06/ 2017 221
15/ 06/ 2017 221
15/ 06/ 2017 221
15/ 06/ 2017 221

Yes Yes
Yes Yes
Yes Yes
Yes Yes
Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Chemi stry 15/ 06/ 2017
BSc Physi cs 15/ 06/ 2017
BSc Bot any 15/ 06/ 2017
BSc Zool ogy 15/ 06/ 2017
BSc Mat hemat i cs 15/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
22

Diploma Course
141

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI LL

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Ni |

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Organic 60 100 52
Chemi stry
BSc Phy/ Mat hs/ Che 300 400 303
n Zoo/ Bot
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 968 99 Nil I 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
Nill Ni Il Ni Il Nill Nill Nl

No file upl oaded.




No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor system usually bridges the gap between the teachers and students. This system is also an ongoing
process in our college. There are mentors who are in charge of sections like student clubs, cultural clubs, career
guidance, physical education and NSS department. A mentor record book is maintained by the each faculty and
the details of the students are recorded so that they can readily access to the profile of the students and also to
their contact details. Generally, our well-trained mentors learn the background of the students and provide them
encouragement, motivation and counselling support. And when the mentor feels that the student requires
additional help which is beyond the abilities of the mentor, then he/she guides the students to the right person.
Mentors help greatly in identifying diversity in terms of learning challenges as well. They provide first-hand
support to the students with difficulties and gives relevant inputs to the subject teachers which help them to be
more effective in handling these students. The students are motivated in all academic matters and parents or
guardians are contacted if situation demands to handle negative behavioural changes and interpersonal
relations. The contact details of the parents/guardians are shared with mentors and vice versa. The mentors
provide the students with additional support in terms of providing career guidance. The mentors of the concerned
department continuously monitor and counsel the students when necessary, from the first year to the final year.
When students graduate and seek higher studies, almost always the students approach the mentors for
providing them with references. Our mentors also encourage students to undertake projects or academic writing
to enhance their knowledge, especially when students share their academic interests. Mentors also guide these
students during their projects and internships. This is of immense benefit to the students involved as it greatly
helps the students in giving them an edge over their competitors elsewhere.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

1067 14 1: 76

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

Nill

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

Nill 12

Ni Il Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Ni i Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc BSc Senester-1 09/ 12/ 2017 31/ 12/ 2017
BSc BSc Senester-2 11/ 05/ 2018 31/ 05/ 2018
BSc BSc Senester-3 01/ 12/ 2017 13/ 12/ 2017
BSc BSc Senester-4 04/ 05/ 2018 30/ 05/ 2018




BSc BSc Senester-5 13/ 11/ 2017 30/ 11/ 2017

BSc BSc Senester-6 04/ 01/ 2018 30/ 04/ 2018

(Sl VST Senester-1 13/11/ 2017 13/ 12/ 2017

MSc MSc Senester-2 30/ 04/ 2018 31/ 05/ 2018

VBc MSc Senester-3 20/ 11/ 2017 30/ 11/ 2017

MSc MSc Senester-4 30/ 04/ 2018 30/ 05/ 2018
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege has transparent and robust internal evaluation process in terns of
frequency and variety. Fromthe commencenent of admi ssion process, students are
admtted purely on nerit basis and the lists of nerit students are displayed on
Noti ce board. They are assessed continuously for the concerned integrated
course through various eval uati on processes at college level as well as at
University level. In order to ensure transparency, the process of interna
eval uation is communicated and clari?ed with the students during the
Orientation Progranme. The Principal organi ses regular neetings with the
faculties and exam nation comittee to ensure effective inplenentation of the
eval uati on process. The nethod of internal assessnent hel ps the teachers to
eval uate the students nore appropriately. Continuous evaluation is nade through
different paranmeters like Unit Wse Assignments, Journal Submi ssion, Sem nar /
Quiz, Practical Records, Attendance, Performance, Presentation and Vi va-Voce.
The wei ghtage is 15 marks and it may varies as per the concerned faculty. Md
senmester theoretical exam nations are also conducted as per the schedul e given
in academ c cal endar. The wei ghtage for the md senester exanminations is 15
mar ks. The performance of the students in the internal assessnent, i.e. out of
30 marks is displayed on the Notice board and conmuni cated to the students.
Per sonal guidance is given to the students with poor performance after their
assessnent. Exam nation committee properly organise a fair and healt hy
at nosphere during exam nation to prevent nal practices by physical checking of
students, prohibition on nobiles and el ectroni c gadgets, covering student
details on the answer sheet with the bar code sticker. Physical education and
sports exam nation is also conducted to ensure student physical ?tness and
interest in sport activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege takes following steps to ensure that the nmechanismto deal with
exam nation related grievances is transparent, tinme-bound and efficient. At the
begi nning of the semester, HOD i nformthe students about the various conponents
in the assessnment process during the senmester. The students are inforned about
the internal assessnent schedules as well as university exani nation schedul es
wel | in advance. Examination conmmittee assigned senior supervisors and junior
supervi sors to conduct exani nation snoothly. The eval uati on of answer sheets is

done by the course handling faculty nenbers within 4-5 days fromthe date of

exam nation. The marks are entered and subnmitted to HOD for verification in
order to maintain the standard eval uati on process. The marks obtai ned by the
students in internal assessnent are displayed on the departnent notice board.
The | ab record of the students is also maintained. At Departnmental |evel, the
conti nuous eval uation of students is carried out by faculty menbers through
theory lectures, |abs, assignnents, unit tests. The mdtermmarks are allotted
based on defined strategi es and displayed on notice board. If any query ari ses,
it is discussed with HOD and the faculty nmenbers. At College level, the

Exam nati on conm ttee appoints senior supervisors for snooth conduction of

exam nations. |f students are facing any problens, their grievances are sol ved




by the Principal. Special case exam nation, retest, reassessnent is done on
demand and request nmade by students through application letters. At University
| evel, the queries related to results, rechecking, reassessnent, corrections in
mar k sheets, other certi?cates issued by university are handl ed by the
Exam nation conmttee and are forwarded to the University Exam nation
Depart nment .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://navjivansci encecol | ege. org/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc BSc A group of 425 207 48. 71
three
subj ects
(Semest er
one)
BSc BSc A group of 460 304 66. 08
t hree
subj ect s
(Senester
Two)
BSc BSc A group of 271 179 66. 05
two subj ect
( Senester
Thr ee)
BSc BSc A group of 268 188 70. 15
two subj ect
( Senester
Four)
BSc BSc Chemi stry/ 515 301 58. 44

Zool ogy/ Mat h
emat i cs/ Phys
i cs/ Bot any
(Semest er
five)

BSc BSc Chem stry/ 449 254 56. 57
Zool ogy/ Mat h
emat i cs/ Phys
i cs/ Bot any
(Semest er
Si X)

MSc MSc Chemi stry( 74 38 51. 35
Senest er
one)

MSc MsSc Chemi stry 60 54 90. 00
(Senest er
t wo)



https://navjivansciencecollege.org/

Organi c
Chernmistry
(Senester

Thr ee)

48

33

68. 75

Organi c
Cheni stry
(Senester

Four)

47

36

76. 59

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Ni |

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 BRNS 2531550 810200
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nl



Nil
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13725_Research_Fund_1635410757.xlsx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CHEM STRY 2 0.6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Spectros I nt er nat 2017 12 Navj i van Ni |l
copi c Dr. Vi shal i onal Sci ence Co
Study of E R Jain Journal of I 1 ege, Daho
| ectronica Trend d
Iy Doped Resear ch
Pol yani lin and Devel o
es prent
FTIR I nt er nat 2017 10 Navj i van Ni |l
Spectra of | Dr. Vi shal i onal Sci ence Co
Magnet i c R Jain Jour nal of | | ege, Daho
Char ge Trend d
Tr ansfer Resear ch
Compl exes and Devel o
O TEMPO pment
Free
Radi cal
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Spectros | nt er nat 2017 12 Nill Navj i van
copi c Dr. Vi shal i onal Sci ence Co
Study of E R Jain Journal of I 1 ege, Daho
| ectronica Trend d
Iy Doped Resear ch
Pol yani lin and Devel o
es prent
FTIR I nt er nat 2017 10 Ni |l Navj i van
Spectra of | Dr. Vi shal i onal Sci ence Co
Magnet i c R Jain Jour nal of I 1 ege, Daho
Char ge Trend d
Tr ansfer Resear ch



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13725_journals_notified_on_UGC_1635410912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13725_Bibliometrics_1635411080.xlsx

Compl exes and Devel o
O TEMPO pment
Free
Radi cal

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi 3 1 Nill Nil |
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
celibration of NSS 3 102
NSS day
Raxabandhan NSS 3 55
Tree plantation NSS 3 85
Jannmast mi NSS 5 40
Cel ebration
Mehandi and NSS 2 30
el ocuti on
Cel ebration of NSS 2 95
i ndependence day
I nt er nati onal NSS 2 102
yoga day
Pol | i ng awer eness NSS 2 85
pr ogr amre
sel action of NSS 2 102
vol unt eers
For mati on of NSS 7 105
conmittee
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

N. S. S. Best vol unteers DAMSA Soci ety 2

Dahod

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme [Organising unit/Agen
cy/collaborating

Name of the activity



https://assessmentonline.naac.gov.in/public/Postacc/Index/13725_Index_1635411198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13725_Faculty_participation_1635411336.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13725_Extension_1635411794.xlsx

agency activites activites

0 0 0 Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

0 0 0 Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation




software or patially)
Ni | Partially 0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6759 1027737 Nill Nill 6759 1027737
Books
2848 620676 34 28217 2882 648893
Ref erence
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 20 25 0 0 2 8 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 20 25 0 0 2 8 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Nill

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)




Since its inception in 1973, Navjivan Science College is ably managed by the
Dahod Anaj Mahaj an Sarvaj ani ¢ Educati on Soci ety provides capital expenditure
necessary to run all academ c, admnistrative and other activities. There is a
Bui l ding and Infrastructure Comrittee which coordinates the repair and
mai nt enance needs fromtinme to tinme. Miintenance of the college infrastructure
is undertaken as follows: Routine Maintenance: It includes the cleaning of the
entire college canpus and other infrastructure facilities. Routine naintenance
i ke sweeping of the canpus cl assroons, staff rooms, office, conmputer | ab,
libraries, etc. is carried out by the institute appointed staff and tenporary
staff hired on contract basis. The work is supervised by the Ofice
superintendent. Bui | di ng Mai ntenance: It involves painting and repair work of
col | ege building, plunmbing work, etc. Electrical Mintenance: The routine
servicing, repairing and replacenent of electrical accessories and
installations in the canpus is carried out by the pernmanent electrician
(staff). To increase the safety of level in the institute the coll ege canpus,
cl asses, | aboratories, |obby and other area of the college was secured by CCTV
cameras. Library Mintenance Library day to day activities are managed by the
Librarian and |ibrary peon and overseen by the library commttee. Library
software is reviewed by the committee and upgraded regularly. Library follows
the Governnent norms to identify worn out books, and stock verification of the
books is also carried out on annually. Students are given |library cards to
borrow books and a register is maintained to assess the |library. Laboratory
Mai nt enance The Laboratory assistants(s) and Faculty incharge of respective
| aboratories are responsi ble for the upkeep of equi pnment. The equi pnent stock
in the | aboratory is mumintained and audited. Conputer M ntenance The Dahod
Anaj Mahaj an Sarvaj ani ¢ Education Society is given a annual mai ntenance for al
conmputers on yearly basis. Under the AMC, desktop systens are checked on
nonthly basis and the hardware pgradation for network equi pment |ike antivirus,
access points, switches are done on need basis. Gas Miintenance The | aboratory
gas connections are provided by bharat gas agency. A Gas nechanic is appointed
for the gas mai ntenance and he nonitors the supply and | eakage of gas on
regul ar basi s.

https://navjivansciencecollege.org/wp-content/uploads/docs/4.4.2.%20Policies%200f%20NSC.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal guj arat gov. 366 1060222
b) I nt ernati onal 0 Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
0 Nill Nill 0

No file upl oaded.



https://navjivansciencecollege.org/wp-content/uploads/docs/4.4.2.%20Policies%20Of%20NSC.pdf

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 0 Ni |l Nill Nill Ni Il
2018 0 Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NIl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 24 12 254 300 105
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 23 M Sc. Ni | Navj i van Ni |
Sci ence
Col | ege,
Dahod
2017 25 B. Ed. Ni | vari ous Ni |
B. Ed.
Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

NSS Activity

15

206




Inter Coll ege hockey 1 48

inter class 8 442

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students’ council/Union is an essential part of the Institute functioning.
The Institute believes in the dynam c participation of the students in various
academ c, curricular, extracurricular and other day to day activities so as to
prepare them for |eadership roles, team work, organization and execution of
events. The Students council is headed by the Principal and senior faculty
menbers and i ncludes one General Secretary, one Cultural secretary, One Ladies
representative, Class representatives and sone co-opted nmenbers. Sel ection
Procedure: At the beginning of the year, the Principal and menber faculties

hold a neeting with all the topper students of senesters I, Ill and V. The
CGeneral Secretary is selected fromthe SemV purely on nerit (of SemIV),
interest and willingness, irrespective of the gender or subject. Next, the

cultural secretary is chosen and finally, a girl student is selected as the
Ladi es’ representative. Al other student representatives fromthe union team
There is also a provision for co opting students who excel in sports and
cultural activities. Hence the students’ Union conprises of nenbers from
di verse cl asses and subjects. The nenbership of students’ council is an
est eenmed spot and the nenbers of the council create an atnosphere of harnony,
vitality and synchronization in the day to day nmanagenent of the college. The
fund for the students’ union cones fromthe senester fees collected by the
Institute. There is also a presence of students in various inportant bodies of
the Institute and conmittees like IQAC, Antiragging cell, Cultural comittee,
Library commttee, etc. The students’ council nenbers stand out taking the
| eadership in organi zing various events |ike Talent, Youth festival, Co
curricular activities, Sports day, Blood donation, Tree plantation, Comunity
servi ces, College Annual day and many nore activities. Various days |ike
Envi ronnent awar eness day, conpassi on day, Bl ood donation day, Food Nutrition
day, no vehicle day etc. are celebrated under the aegis of Students’ council
Many itens |ike clothes, stationery, books and toys are collected from Col | ege
students and distributed to the children of slumareas. During the adm ssion
time, the commttee of these neritorious senior students is given the
responsibility of counseling to the adm ssion seekers. Students’ counci
arranges a talent norning where all students from Senester 1 to Senester 6 are
encouraged to participate and showase their talent in Misic, Dance, Drana
Literary activities, Fine Arts and Personality contests. Many of the student
counci| nenbers and other volunteers are selected to represent the coll ege at
t he SAPTDHARA cul tural activities of Know edge Consortium of Cujarat.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute enjoys grant in aid status and i s managed by Dahod Anaj Mahaj an
Sarvaj ani k Education society. The Governi ng Body believes in decentralization
and participative managenent in all admnistrative activities. Case study 1:
The principal of the institute structure the adm ssion conmttee for B.Sc and
M Sc. progranmes. The adm ssion committee consists of head of departnents of
respective subjects, accountants and clerk. Students seeking for adm ssion was
applied online portal provided on Shri Govind Guru University Godhra. After
| ast date of online form subnission the adm ssion commttee of the college was
prepared the nmerit list as per CGujarat Government guideline. The adm ssion fees
were col lected as per nerit list and university rules. Meanwhile the adm ssion
comm ttee nenbers guide the com ng students and assist themto take adm ssion
in various subjects and al so informthemregardi ng the various extracurricul ar
and co- curricular activities of the college done during the years. Case study:
2 Conducting internal exans for all senesters: an internal examis conducted
every senester by the institute. It carries 30 marks per theory paper and
practical. Snmooth and hassle free conduction of exans requires coordination
anongst entire staff. First nmeeting for the sanme involves Heads of al
departnents and Principal. In this nmeeting a suitable date and tine is decided
unani mously with inputs of all heads and tinme period specified by affiliated
University. A notice is drafted for preparation of nmanuscripts in a particular
format common for all subjects. The students are inforned of the dates through
t he general notice board, well in advance. Examconmittee sits with tinme table
comrittee to design tine table for exans. Once that is finalized two nenbers
committee is fornmed that is responsible for collection of manuscripts from al
heads. They print and prepare question paper sets to be distributed on the day
of exam Non teaching and office staff are assigned duty to prepare bl ocks and
assign seating arrangenent. Invigilation duties are assigned to all staff
menbers prior to comencenent of exans so they can arrange their |eaves
accordingly. Collection of answer sheets and their assessnent need to be
completed on tine. Each department puts up the internal marks on their
respective notice boards for students to check. Atinme limt is also given to
the students who wi sh to recheck their marks. The final marks are sent to the
main office for further process. Finally, the result commttee prepares fina
internal marks to be submitted to the University. The entire exam process
i nvol ves alnost entire staff and is conpletely transparent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

The institute has 76:1 ratio of
students: teachers which is very close
as recommended by UGC. Student centric

net hods such as active | earning,
experinental |earning, participative
| earni ng, group discussions, field
visits, training and industrial visits
are used to enhance | earning
experiences. ICT tools and e-|earning
resources are also used for effective
curriculumdeliverance. This institute
al so notivates and encourages the
students to participate in
extracurricular activities apart from
acadenmic activities. Many guest
| ectures are al so organi zed for the
student for nore efficient |earning.

Research and Devel opnent

Internal quality assurance cell and
the research conmttee encourage both
the staff and the students to present
their work and take part in research
proj ects through various sem nars and

conferences. Sone teachers are al so
given financial aid to attend and
present papers in the sem nars. The
institute is also |inked with nmany
ot her reputed research organi zati ons.
The | abs present in the institute are
al so wel |l equi pped with necessary
infrastructure for basic scientific
research. The library is also linked to
I NFLI BNET which is a source of
t housands of books and papers.

Adm ssion of Students

The Institute is affiliated to the
Shri Govind Guru University, Godhra and
First year of UG and PG has been nuid
off Iine on the bases of nerited. Qur
Principal is given the responsibility
of coordinating entire Shri Govind Guru
Uni versity admi ssion for B.Sc. and
M Sc. senester |. Al different subject
conbi nati ons and other information
regardi ng adm ssions are given in the
adm ssion brusher, senmester |. As far
as second year, senester I|ll adm ssions
are concerned, the Institute has al so
made them off [ine and as per choice of
t he students, depending on the nunber
of seats allocated in each group

Curricul um Devel opnent

This institute is affiliated to Shri
Govind Guru University and three
faculty menbers are al so the nenbers of
board of studies for the subjects such
as chem stry, botany and zool ogy. They




have an active involvenment in the
curricul um devel opment and they al so
wel cone suggestions fromtheir
departnental staff. The suggestions of
various industries and society are al so
consi dered keeping in mnd the
enpl oyability of students in future.

Exam nati on and Eval uati on 30 marks for the students are
reserved for internal evaluation while
the remaining 70 marks or for
uni versity exam nation. One theory
exam nation is conducted for all the
papers in each senmester for 50 marKks.
The ot her internal evaluation conme from
attendance of the students, assignnents
submtted by them class tests,
sem nars, quiz etc. An average of 30
marks is taken out of these theoretica
exam nations and other activities.
Students are inforned about exans wel |
in advance for themto prepare
accordingly. The departments display
the results on their respective notice
boards for the students to report any
di screpanci es. Any probl ens regarding
eval uation are solved at the
departnental |evel. This mechani sm of
i nternal evaluation and assessnent is
transparent.

Li brary, I CT and Physi cal The institute is registered with
Infrastructure / Instrunentation I NFLI BNET and the facilities are
available to all the teaching staff and
t he students. There are nore than 9000
books magazi nes periodicals thesis and

W-Fi for the students for
acceptability of such material. Many
faculty nmenbers use this facility for
ef fective delivery of curriculum The

| aboratories have basic facilities
infrastructure needed for Practical
curriculumand research work.

Human Resource Managenent The managenent and princi pal al ways
support the students and the staff. The
faculty nenbers are encouraged to
attend and present papers in semnars,
i ndustry col | aboration w th nearby
institutes, arrange sem nars or
wor kshops and many nore activities to
enhance the quality of the institute.
The managenent provi des adhoc staff
when t he vacancies are not filled so
the teaching is not affected. The
institute supports and nmanages hunan
resources at academ c, adm nistrative
and financial |evels.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Exam nati on

Exami nati on- exam nati ons are not
conducted online but the internal marks
are sent to the university online and
the results are al so displayed online.

Adm ni strati on

Admi ni stration — adm nistrative
office of the institute is partially
aut onm zed the operations are through

the of fice nmanagenent software Finance
and accounts-financial accounts are
mai nt ai ned manual ly. The col | ection of
fees is done off-line. Student
adm ssion in support-adm ssions is
conducted off-line and online for the
first senmester by the college and
university. After the online
application process nerit is prepared.
Exami nat i on- exam nati ons are not
conducted online but the internal marks
are sent to the university online and
the results are al so displayed online.

Fi nance and Accounts

The funds are managed by the
managenent through two types of audits
internal audits and statutory audits.
The income and expenditure i s managed

by internal auditor. The final
statement of expenditure and the
utilization certificate is managed by
statutory auditor. Internal audit is
conducted twice a year while the fina
audit is conducted at the end of every
financial year. A recognized Chartered
accountant firmis appointed for
audits. This audit statenent by the
firmis reviewed by the managenent and
sent back to the institute with any
remarks. There are no objections in the
audits.

St udent Admi ssion and Support

adm ssions is conducted off-1line and
online for the first semester by the
coll ege and university. After the
online application process nerit is
prepar ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for




teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
O entation 2 30/ 03/ 2018 26/ 04/ 2018 28
Pr ogr amre
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 1 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Dahod Anaj WMahaj an Dahod Anaj WMahaj an B. Sc. students anal yzed
Sarvaj ani k educati on Sarvaj ani k educati on soil sanples of different
soci eti es Enpl oyees soci eti es Enpl oyees villages of Gujarat in
cooperative credit cooperative credit order to prepare soil
soci etyCradit Society soci etyCradit Society health card for the
farmers. This project is
funded by Guj ar at
government ( Agriculture
Departnment) which
provi des fi nanci al
suppose to the students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audi ts and
The

The managenent nonitors the funds by two types of audits internal

statutory audits. The internal auditor audits the incone and expenditure.
statutory auditor is responsible for final statenent of expenditure and

utilization certificates. The internal audit takes place twice in a year the

final audit is conpleted at the end of the financial year. A recognized
chartered accountant firmis appointed for the audits. Its audited statement is
revi ewed by the managenent and sent back to the Institute with remarks, if any.

The last audit was done in May 2017. There were no audit objections.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

563345

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institute renewed the registration with | NFLI BNET. The annual econonic
audit was conducted by the managenent at the end of financial year. The carrier
oriented courses of certificate, diplona and advance di pl oma i n pharnaceuti cal
chem stry, conputer programi ng and icrobial biotechnology have been conducted

by the institute.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Ni | Nl Nill Nill Nill

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

0 Ni Il Nill Nill Nill




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

NI L

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation was carried out

by NSS Vol untary.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

t ot al

year .

Best

provi de a soil
teachers and students enhance know edge,
the students and teachers.
vacation tinme i.e earn while | earn.
to the farners of GQujarat and ultimately to the nation.
teachers and students work collectively for the
The Governnent of Gujarat has taken up the
each farm and so that
nutrients the farnmers can take steps to inprove its
quality. This project has been given to sel ected research organizati ons and
Dahod has been one of them During the years 2017-18
sanples for five different
Organi ¢ carbon,

benefi ci al
in which the Govt.
benefit of society. 3. The Context:
initiative to nmake a ‘ Soi l

is deficient

El ectri cal

Practices Best Practices 1 1. Title of the Practice:

PREPARATI ON OF SO L HEALTH CARD 2. (hjecti ves:
hel pi ng hands of student’s works together for aimof governnment of Gujarat i.e
health card to the farner of Qujarat.

Navjivan Science Coll ege,
23 students anal yzed soil
Conduct ance (EQ),
study of mcronutrients like S, Zn,
CQut of these,

in mneral

of Quj arat,

f our

The students got financial
The work of this project

Heal t h Card’

of them Zn,

for

Bo, Fe,
Fe,

paraneters vi z.
Phosphorus and Potassi um The

Wh, Cu, N was al so done during the
Vh, Cu were analyzed using a highly

SO L ANALYSI S
The know edge of teacher and

These joint efforts of
strength and spirit of team work of
benefits during the
is directly
The proj ect

if the soil

le




sophi sticated instrunent called Atom c Absorption Spectrophotoneter. In the
year of 2017-18 total 5,022 sanples were anal yzed and grant received is Rs.
11,39,994/-. 4. The Practice: The Agricultural Departnent of CGovt. of Gujarat
proposed the institute to carry out the project of “Soil health card”. This is
a very noble and tinely project to help the farmer comunity. The Institute
took keen interest in this massive task, and took up the project. The sel ected
students and teachers were trained at the Soil analysis |aboratory,
Gandhi nagar. They were provided with the technical know edge and net hodol ogy
for the sane. Different batches of students were allotted different tasks and
t housands of soil sanples received fromdifferent areas of the state were
anal ysed by precise, tinmely and accurate teamwrk. The results of the analysis
were cross checked by the government nonitoring agency and they were found to
be satisfactory. The soil health cards prepared this way are sent to the
concerned farners for further action. This helps the farmers to determ ne which
crops to cultivate as well as to choose the fertilizer required for getting
optimumyi el d. Besides helping the farm ng community, the project of Soi
anal ysi s has hel ped a nunmber of the students to gain the know edge and a sense
of achievenent. 5. Evidence of Success: Over the period of |ast years,
approxi mately 5,022/- sanples were analyzed. Al the results were handed over
in clear, precise and nethodical manner within a stipulated tinmefrane. The fact
that the Institute has been assigned this inportant work tine and again is in
itself, an evidence of success. The targets given in each of the years were
achieved well in tinme. The work was performed during the summer break so as to
gi ve students enough tinme to work. About 5 percent of sanples were reanal yzed
by the external agency of the nonitoring comrttee of the governnent. The
results were always in consistency, thus proving the accuracy and success of
wor k done. 6. Problens Encountered and Resources Required: As with any
scientific project, there were a few problens related to sanples, instrunents
and resources. Many a tines, the anobunt of soil sanples received was not enough
so nore of the sane were to be procured which extended the total tine of the
anal ysis. Availability of funds was del ayed at tines. Calibration and
mai nt enance of instrunents was regularly needed. Best Practices — 2 1. Title of
the Practice: Internal Exam nation System 2. Objective of the practice Since
1973 the Navjivan Science College is only a grant in aid Science College in
Dahod district. The college is affiliated to Gujarat University since year of
its establishment. 3. 1. Inportant of classroomteaching 2.Evaluation of class
roomteaching 3. Conduct internal exam nation 4. Assessnent and documentation
of exam nation 4. Now days the overall devel opnent of the students is a
chal l engi ng task. In such a scenario, the class roomteaching, |aboratory
teaching, extra curriculumactivities and social activities may play vita
roles in overall devel opnent of the students. Each above nentioned aspects
needs planning, inplenentation of planning and financial freedomto do
i npl ement ati on. The cl assroom teachi ng has been done as per institutiona
academ c cal endar. The syllabi were distributed as per expertise of the faculty
menbers of respective subjects. Even thought every faculty menbers are free to
choose topic of his or her owmn interest or expertise. The attendance of the
students was taken before the lecture and keeps as record at departnent |evel.
It was instructed to nention topic on attendance sheet. Al teacher reports
regardi ng syl labus conpleted and to be conpleted and head of departnent reports
to the principal. The internal exam nation was conducted as per acadenic
cal endar of the institute. The exami nation pattern was just |ike university
exam nation. The principal and head of departnent decides the paper setter and
| ast date of its subm ssion. The paper setters instructed to set question
papers in Quajarati as well as in English and submt in sealed cover to the
principal on or before |ast date of subm ssion. Principal keep all the envel ops
under his custody and submit to the convener of the exam nation. The convener
opens all the envel ops and nake copies. The total nunber of students was
cal cul ated on the bases of roll call provided by adm n. Meanwhil e anot her




menbers of exami nation conmittee splits total nunber of students as per seating
arrangenents available in the college building and wote nunbers on the bench
as well as on black board and all seating arrangenents was displayed on notice
board al so. The committee rechecks all the nunmber wrote, |abels witten on
bl ack board and notice board. The exam nation commttees al so decides to whom
the duty of bl ock supervisor and peons given. On the day of exam nation the
bl ock of supervisor was finalized by draw system The peons distribute al
necessary needs to the block supervisors. The convener and senior supervisor of
exam nation splits question papers as per subject and bl ock nunbers and
distribute the total question papers needed in each bl ock just before final
bell of exami nation ring. After exanination started the convener and seni or
supervi sor revisits of each class and nake sure about distribution of question
papers and any ot her queries in question papers. Al block supervisor
instructed to take attendance of the students carefully and submt nunber of
students present and absent student before final bell ring. Al students are
instructed to stick flap on their personal details wote on answer sheet. After
final bell rings block supervisor collects all answer sheets and calculate it
before submt to the senior supervisor. The senior supervisor recount al
answer sheets before accept it from bl ock supervisor. After subm ssion of al
answer sheets the convener distribute answer sheets anong the teaching staff
menbers of respective subjects for assessnment. The | ast date of assessed answer
sheet subm ssion was given to the teaching staff nenbers. The record of answer
sheet given and coll ected was nai ntai ned accurately. The flap assessed answer
sheets were renoved by peons and teaching staff nade entry of marks nanual | vy.
The random verification of entry of marks was done by convener and total
entries conpare with total present students during the exam nation. The absent
nunbers was verified after all entries finished. The finalized marks di spl ayed
on notice board and sent to admn for entry on university portal. The copy of
mar ks entered on university portal and di splayed on college notice board was
verified. Al the documentation regardi ng exam nati on and marks was nmai ntai ned

properly.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://navjivansci encecol | ege. or g/ wp-
cont ent / upl oads/ docs/ Best %20Pr acti ces 1718. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 — Institutional Distinctiveness Since 1973 the Navjivan Science College is
only a grant in aid Science College in Dahod district. The Dahod district has
maj ority popul ation of tribal people. Hence the vision of the institute is
“Awar eness Upliftrment of Tribal Student in their Scientific Attitude there by
to make them Conpetent Citizen of the Nation“ and m ssion of the institute is
“I't is our conmitnent to widen the horizons of Scientific Know edge Its
Applicability to the comunity. So, as to enhance the better living“. The
institute provides quality education and pronotes creativity with an enphasis
on holistic devel opnment of the students. One area where the institute strongly
focuses on a distinctive performance is its teaching/learning process which is
t horoughly robust and mul tidi mensional. The institute has well qualified
teaching staff and the know edge of teachers enhance through FDPs and sem nars
regul arly. The traditional nethods of teaching are enhanced with I CT and ot her
i nnovative and engagi ng nmethods so as to keep the students interested in the
topic at hand and to increase the interface in the class. Participative and
experiential learning are often used. The Institute invites |earned speakers
fromthe Governnent, Academi a and Alumi to share their know edge and i nteract
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with students and staff. The Institute has a big repository of books, journals,
periodicals, theses, rare editions, manuscripts, and videos for the use of al
staff and students. Moreover, it is registered with I NFLI BNET and has access to
eShodhSi ndhu, e-journals, Shodhganga, etc. provided through NLI ST nenbershi p.
The library is partially digitalized by barcoding the books. There is an
ecosystem for research and innovation which supports creation and transfer of
know edge. The Institute has conpl eted ei ght minor research projects and one
maj or research project funded by UGC and BRNS. Total 19 research students have
been awarded Ph. D. under gui dance of faculty nenbers of the institute. There
have been 47 research publications in journals of national and internationa
repute. The faculty has al so published books and book chapters. Institute
encourages participation in sports, cultural and extension activities.

Provide the weblink of the institution

htt ps://navjivansci encecal | ege. or g/ wp-
cont ent / upl oads/docs/Institutional Distinctiveness_1516. pdf

8.Future Plans of Actions for Next Academic Year

An application was done for RUSA grant for existing Degree College to nodel
Degree Coll ege. The detail plan for utilization of grant for renovation of

exi sting building and new construction is yet to done. The soil sanple analysis
proj ect and BRNS funded maj or project were conpleted the final reports and
utilization yet to prepared.
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